Tentative Agreement
MEMORANDUM OF UNDERSTANDING
between the
LODI UNIFIED SCHOOL DISTRICT
and the
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
and its Lodi Chapter #77
(Bridge Program Site Leaders)

June 10, 2022

The Lodi Unified School District (“District™) and the California School Employees Assaciation,
and its Lodi Chapter #77 (“CSEA” or “Association™), are parties to a collective bargaining
agreement with a term of July 1, 2020, to June 30, 2023,

1. The State of California enacted legislation 1o provide additional funding to after-school

programs,

2, Effective July 1, 2022, all Bridge Program Site Leaders work year/day will be changed as
follows:
a. Thirty-one (31) days will be added 1o the current work calendar, such that the work

calendar will increase from 181 days 1o 212 days. The Additional Days will be
worked as follows:

(1) One (1) additional day immediately before the start of the schaol year,
(2)  Five(5) days during the first week of the Fall break;
(3)  Five (5) days during the first week of the Spring break;

“4) Twenty (20) days during summer break. (see exemplar calendar)

b. Work hours will be increased to eigh (8) hours per day, such thet their work hours
will be from 10:00 a.m. to 6:30 p.m.

c. Positions will be itinerant and assigned to the District Office,

d. The District shall contact all Bridge Program Site Leaders no later than June 30,

2022, to offer the additional hours/days outlined above to their coniraci.

e Bridge Program Site Leads in this classification who are not able to accept the
additional days/hours because of this reorganization, and who apply for a vacant

position that they meet the minimum qualifications for, will be hired over outside
applicants,

f. Bridge Program Site Leaders will be placed at Range 35 on the Salary Schedule,
effective July 1, 2022,
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3. This agreement will be effective in the first full week following ratification. The Board of
Trustees will ratify at the first practical regular Board meeting following notification from

CSEA that: a) the MOU has been approved through the 610 process; and b) the MOU has
been ratificd by the membership,

This shall fully and finally resolve all negotiations regarding the modification to Bridge Program
Site Leaders.

FOR THE CALIFORNIA SCHOOL FOR THE LODI UNIFIED
EMPLOYEES ASSOCIATION, and its SCHOOL DISTRICT
Lodi Chapter #7}_
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